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THE BIGCHURCHDAYOUT’S POLICY ON THE
RECRUITMENT OF EX-OFFENDERS FOR 
POSITIONS ON THE VOLUNTEER TEAM 
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As an organisation using the Criminal Records Bureau (CRB) Disclosure service to assess applicants’ suitability for relevant positions on the volunteer team, the BigChurchDayOut complies fully with the CRB Code of Practice and undertakes to treat all applicants for positions fairly.  
We actively promote equality of opportunity for all with the right mix of talent, skills and potential and welcome applications from a wide range of candidates, including those with criminal records.  We select all candidates on their skills, qualifications and experience.

Having a criminal record will not necessarily bar an applicant from a position on the volunteer team at the BigChurchDayOut.  This will depend on the nature of the position and the circumstances and background of the offences.  

If convictions etc. are declared by an applicant or shown on their Enhanced Disclosure notice, the BigChurchDayOut staff will obtain appropriate advice about the relevance and circumstances of offences.  We guarantee that only those staff that need to see details of the offences as part of the recruitment process will do so. We also ensure that those staff members have received appropriate guidance and training in the relevant legislation relating to the employment of ex-offenders, e.g. the Rehabilitation of Offenders Act 1974.  
We make every subject of a CRB Disclosure aware of the existence of the CRB Code of Practice and copies are available on request from the BigChurchDayOut or from the CRB website at www.crb.gov.uk.  
This written policy on the recruitment of ex-offenders for positions on the volunteer team is made available to all applicants at the outset of the recruitment process.

